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Sexual Harassment  
This is unwanted conduct of a sexual nature which has the purpose or effect of violating a person's 

dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment for that 

person. 

a) sexual comments or jokes; 

 

b) displaying sexually graphic pictures, posters or photos; 

 

c) suggestive looks, staring or leering; 

 

d) propositions and sexual advances; 

 

e) making promises in return for sexual favours; 

 

f) sexual gestures; 

 

g) intrusive questions about a person’s private or sex life or a person discussing their own sex life; 

 

h) sexual posts or contact on social media; 

 

i) spreading sexual rumours about a person; 

 

j) sending sexually explicit emails or text messages; and 

 

k) unwelcome touching, hugging, massaging or kissing. 

 

Less favourable treatment for rejecting or submitting to unwanted conduct 
This occurs when: 

a) someone is subjected to unwanted conduct: 

 

i)  of a sexual nature; 

 

ii) related to sex; or 

 

iii) related to gender reassignment. 

 

b) the unwanted conduct has the purpose or effect of: 

 

i) violating their dignity; or 

 

ii) creating an intimidating, hostile degrading, humiliating or offensive environment for them, and 

 

c) they are treated less favourably because they submitted to, or rejected the unwanted conduct. 

 

CIRCUMSTANCES WHICH ARE COVERED 
This policy covers behaviour which occurs in the following situations: 

a) a work situation 
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b) a situation occurring outside of the normal workplace or normal working hours which is related to 

work, for example, a working lunch or social event with colleagues; 

c) outside of a work situation but against a colleague or other person connected to the Company, 

including on social media; 

d) against anyone outside of a work situation where the incident is relevant to their suitability to 

carry out the role. 
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